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This project was completed by the Montana Public Health Training Center with support from DPHHS Office of Public Health Systems Improvement Office. 

mtpublichealthjobs.org 

Total Assessment Responses:  513  |  Incomplete or Non-Consented Responses: 65  |  Total Responses Used for Data Analysis:  448 

MONTANA PUBLIC HEALTH WORKFORCE SUMMARY 
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Have a Bachelor’s Degree 
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Are under age 50 
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Have a certificate or 

licensure in a public health 

related field 

45% 
Have been in public  

health for over 5 years 

44% 
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Health Departments serve 
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Doctoral 
Degree 

Master’s 
Degree 

Bachelor’s 
Degree 

Associate’s 
Degree 

High School 
Graduate or 
Equivalent 

 

D
ia

be
te

s 
Ed

uc
at

io
n 

Cl
in

ic
al

 W
or

ke
r 

In
fe

ct
io

n 
Co

nt
ro

l 
Co

m
m

un
ity

 H
ea

lth
 

W
or

ke
r 

La
bo

ra
to

ry
 

Re
gi

st
er

ed
 

D
ie

tit
ia

n 
EM

S 

H
ea

lth
 E

du
ca

tio
n 

Pu
bl

ic
 H

ea
lth

 
Br

ea
st

fe
ed

in
g 

/ 
La

ct
at

io
n 

Ce
rt

ifi
ca

tio
n 

En
vi

ro
nm

en
ta

l 
H

ea
lth

 /
 S

an
ita

ria
n 

N
ur

se
 

O
th

er
 

1 1 3 4 5 6 6 9 18 21 30 49 50 

 

WORKFORCE COMPETENCIES & TRAINING SUMMARY 

  

#1 Data Analytics 
 

#2 Policy Development & 
Program Planning 
 

#3 Communications 
 

#4 Health Equity 
 

#5 Community Partnership 
 

#6 Public Health Services 
 

#7 Management & Finance 
 

#8 Leadership & Systems 
Thinking 

PROFESSIONAL DEVELOPMENT 

 

 

 

 

 

 
 
 
 

 

1. During Work Hours 
2. Pay Travel & Fees 
3. Drawings 
4. On-Site Trainings 
5. Recognition 
6. In-Performance Reviews 
7. Internal Training Staff 
8. Other 

 

1. Unaware of Trainings 
2. Cost 
3. Travel 
4. Location 
5. Topics Not Interesting 
6. Family Obligations 
7. Time of Year 
8. No Backup 
9. No Release Time 
10. Technology 

 

28% 

132

132

93

87

78

73

58

46

45

42

39

38

33

31

24

Financial Planning & Management 

Policy Engineering

Resource Management

Persuasive Communications

Change Management

Systems Thinking

ACE

Healthy Mothers

Safety (Motor Vehicle)

Chronic Disease

Behavioral Health

TRAINING AREAS (# ATTENDED IN LAST 2 YEARS)

3%     26%        36%        11%         3% 

 

Health Equity 

Cultural Competencies 

Public Health Sciences 

Other 

 ATTENDED TRAININGS # OF TRAININGS ATTENDED 

20 

36 

48 

23 

13 

110 

HIGHEST LEVEL OF EDUCATION  

Yes 

57%

 
No 

Did Not Answer 

15% 

# OF CERTIFICATES & LICENSES 

203 TOTAL = 

2nd 8th 5th 4th 3rd 6th 1st 

DOMAIN PROFICIENCY & DOMAIN-RELATED TRAINING MOTIVATION 

 

DOMAINS 

 

Domain 

Domain Proficiency 

Training Motivation 

Rank 

2.87 2.83 2.74
2.46 2.41 2.32 2.3 2.16

RANKING OF TRAINING INCENTIVES        RANKING OF TRAINING BARRIERS LIKELIHOOD TO ATTEND TRAINING  

(OTHER THAN DOMAINS) 

1.87

1.71
1.67

1.61
1.56 1.54

1.50

1.38

#3 #5 #4 #6 #2 #1 #7 #8

7th


